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Sometimes it can be overwhelming to consider the breadth of
complex concerns facing working families in Wisconsin and
throughout the country. Whether the subject is health care, job
creation, labor laws and enforcement, financial regulation, or the
privatization of public services the larger questions at play remain
largely the same.

We must decide as a nation whether we will continue down the
dangerous path that we are on. Do we want a privileged few
corporate and banking elites to continue to reap the majority of the
benefits from our increased productivity, longer work hours and
diminishing compensation? After bailing out Wall Street, are we really
going to leave Main Street to fend for itself?

At the Wisconsin State AFL-CIO we are resisting these trends
at every turn. It's not easy, but rather than getting discouraged by
the volume of problems that we face, our members can take pride
in knowing that their active participation is shaping some of
the most important issues of our time.

Take health care for instance. While the current incarnation of
reform isn’t everything that we were hoping for, it is undoubtedly
better because of your continued activism.

It was organizing by union members that led to the passage of Healthy
Wisconsin in the State Senate a of couple of years ago—and that
victory helped put the urgent need for universal health care at the top
of national priorities. And it was the outrage and communication by



union members that forced President Obama to take a second look at
the idea of taxing healthcare benefits and raise the proposed excise
tax ceilings for everybody. Now union members must keep the
pressure on so that the progress made over the past year
actually becomes law.

This is a time of extreme challenges on many fronts. Our vision
must extend beyond our current membership, because working
families - union, nonunion or currently unemployed - face many of the
same hardships, and like it or not, we will largely succeed or fail
together. The labor movement can rise to this occasion and
steer the country in a direction that benefits all working
people.

In order to do this effectively, we have to start with a
fundamental recognition that our current crisis didn’t just
happen out of the blue. It is the result of decades of corporate
domination of national policy that brought us globalization

(think NAFTA and the WTO), deregulation of our financial system, and
an unrelenting attack on unions and the working class. If we are to
succeed in the short term, we also have to broaden our understanding
of how we got to where we are and fight back so that in the long term
a worker’s agenda prevails over the agenda of corporations and the
rich.

This issue of the leadership update focuses on our Good Jobs
Agenda, which is coming together on the local, state and national
levels. This fight is a large-scale, long-term, ongoing process.
The results will not be apparent in the time frame of weeks or months,
but that does not make the work that we engage in today any less
urgent.

We will continue to bring you the latest updates on employment and
other economic justice issues via the Wisconsin State AFL-CIO
blog. Be sure to check it regularly to find out about activities in your
area:

http://wisaflcio.typepad.com

In Solidarity,

David Newby, President
Wisconsin State AFL-CIO


http://www.unionvoice.org/ct/n1OSJvd1JBAl/

The Jobs Crisis:
Not Everyone is Feeling the Pain

While our nation struggles with a whopping unemployment rate of nearly 10 percent, with four out of
every 10 unemployed Americans among the long-term unemployed (more than 27 weeks), there are
some people who continue to do just fine:

o Wall Street paid $20.3 billion in bonuses in 2009. That’s a 17 percent
Increase in one year.

e At Goldman Sachs, JPMorgan Chase & Co. and Morgan Stanley — three
of the biggest banks — compensation was up 31 percent in 2009.

e« The average taxable bonus on Wall Street was nearly $124,000 last
year.

e The five biggest health insurance companies reaped $12.2 billion in
profits in 2009 — a 56% increase over the year before.

e The 400 richest households in the U.S. saw their income more than
double since President Bush’s tax cuts in 2005.

e These households have more wealth than 155 million Americans
combined.

e The number of U.S. millionaires rose by 16 percent last year. Those
worth five million or more jumped by 17 percent.

Meanwhile, Senator Jim Bunning (R-KY) recently chose to hold up an extension of unemployment
benefits and COBRA health insurance assistance for 1.2 million hard-working Americans who lost
their jobs through no fault of their own. When confronted and asked to relent by a fellow Senator,
his comment was “tough sh*t.”

It’s time for things to change — watch for more information to come!

Four things you can't recover:

The stone........ after the throw. The word......... after it's said..
The occasion........ after it's missed. The time......... after it's gone.
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What Healthcare Reform Means for Us

Many of us are wondering how the healthcare reforms signed into law earlier this
week will impact us. It's important to know that nothing in the bill changes our
right to negotiate our healthcare benefits.

Key Healthcare Reform Benefits Starting THIS YEAR Include:

o Ending lifetime limits on benefits.

e Regulating annual limits on benefits from 2010-2013 (abolishing them in
2014).

« Allowing young adults to stay on their parents’ insurance plan up to age
26.

« Banning the insurance company practice of denying coverage for pre-
existing conditions for children. The ban applies to everyone in 2014 and
provides a subsidized high-risk pool in the meantime for those unable to
secure coverage.

« Ending gender discrimination in insurance rates.

e Stopping the insurance company tactic of dropping coverage for people
who get sick.

Benefits for Retirees — Including Early Retirees — Include:

e Assisting pre-Medicare retirees with insurance costs. Under the new law,
80 percent of plan costs over $15,000 will be paid through a new program.

e Providing assistance to employers and Voluntary Employee Beneficiary
Associations (VEBAS) to encourage them to continue coverage for pre-
Medicare retirees.

e Phasing out the Medicare drug “doughnut hole.”

« Eliminating co-pays for preventative screenings.

o Extending the life of the Medicare Trust Fund through cuts in wasteful
spending.

Other Benefits —

With 95 percent of Americans expected to have health insurance coverage under
the new law, we can anticipate less cost-shifting of the uninsured’s healthcare
expenses onto those of us who have insurance. Cost containment strategies
along with other provisions in the bill should help control premium increases from
year-to-year. This will ultimately help us at the bargaining table.



In the event that a job is lost, there will now be affordable, quality options for
coverage.

Because of our work in opposing the excise tax, we were able to substantially
alter its impact on high-cost insurance plans. There will be no tax until 2018.
When that goes into effect, a variety of modifications and exemptions will lessen
any impact.
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Il nternati onal Womendés Day is an opportunity
across the globe to make the world a better place. That may be in their families, their

local communities, their workplaces or in the wider political arena.

Il tds al so a day t o rmeanyiprobttmsulssone pagstofthe o men st i |
world our sisters often face persecution, imprisonment and death. We need to continue

working and campaigning for social justice around the worlds.

Make sure womené6és voices are heard | oud and

c CELLU TISSUE HOLDINGS, INC.
CELLU TISSUE

Cellu Tissue is greatly improving on their safety record. The goals are set high, but with a
continued effort the Neenah Mill may succeed. Manufacturing has continued on incident free
months (15 now), and the Boiler House has always been keeping it safe.

L e tlooksout for each other and work safely for ourselves and our co-workers.

KIMBERLY CLARK

At the Neenah Cold Spring Plant we are in the process of building L18 in the L2/L3 bay. We
have hired 10 people April 12", and are about to hire 10 more people April 26". We plan to hire
about 10 more people later this year. Next we are planning to hire summer help so we can fill



vacations and train people as they move up from level 1 to level 2, level 2 to level 3, the L18
openings. In a word it will be busy this summer, but this is the good kind of busy.

Our safety record is improving, but this time it is not improving because of good luck. The
people in the plant are actually working safer, the proof of this comes with the reduction of minor
incidents, this is the bottom of the safety pyramid, and it is a better indicator of our safety
performance. In fact the bottom of the pyramid is looking better than it did when we earned our
trophies for safety.

Right now Cell Tissue is holding its own, not much in the way of hiring people, but no
indications of slowing down. In this economy I will call this a win.

Thanks

Marv




CONSERV COMMITTEE

Remember that all DNR licenses and permits expired on April 1%. The
DNR/ Conservation Congress will be held on April 12 th. This is an
excellent time for you to be heard. If you have any concerns, please
attend. With the lack of rain this spring, please be careful if you burn and
remember that you need a burn permit from the government bodies to
be until Memorial Day. Please remember that Arbor Day is the last
Friday of April. Don’t be afraid to plant a few extra trees this year. Your
kids will be thankful for ever. At our last Conservation Committee
meeting in Madison, Matt Frank, DNR Secretary, spoke to us about
some of his goals for 2010. 1) He would like to have the deer herd
control be more understandable from the public. Public hearings are
being held to get more of the publics input. 2) Ballast waters from ships
delivering imports keep on bringing in invasives. We need laws in place
to curb this activity. 3) We need to use and create more jobs with the
introduction of bio-mass fuels, solar, and wind power.

During the past few meetings, we have discussed a DNR program
called Harmony in the Woods. Last summer the DNR met with the
Hmong community to discuss obstacles that both sides need to
overcome so the woods and waters can be shared by all. The hopes are
that we can learn to see what other cultures are and hope that all can
learn.

The Union Sportsman Alliance, (USA) is a newly formed alliance and
is encouraging all union members to join. They currently have 18,000
members and continue to grow. This is a good source for info at the
federal level. You'll be hearing more and more about this group and
eventually our AFL-CIO Conservation Committee will be a part of it. For
more info go to www.unionsportsman.org. The AFL-CIO has observed
your Wisconsin Conservation Committee as a nationally known
committee and will be introducing new committees to all states of our
nation. We'll soon be having visitors coming to our meetings for help in
organizing their Cons Committee.



http://www.unionsportsman.org/

This will be my last news letter for your Committee. To better
communicate to all facilities, | have asked your union president to have
Jason Pues to be on the Committee to take my place. | plan to retire in
June and know that Todd Zak and Jason will continue to provide the info
you need. It seems like only yesterday that back in 1985 Leo Nickash
(Mr. Trees) asked me to take over as the chair of this Committee. We
have made many strides to provide you with the things you need to
make this state of Wisconsin a fine place to enjoy hunting, fishing and
nature in general. I'll continue to work with people and enjoy giving you
any information you need any time you ask. .

Thank You, Randy Bauman
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